Bob's disciplinary interests in political theory and philosophy did not make him hostile to new and constructive developments in the discipline generally and to subfields beyond theory. He was neither a stranger to nor an opponent of quantitative approaches in political science and public administration. From Ferrel Heady at Michigan he developed a career-long interest in comparative and development administration. Public administration became his adopted field and it drew him along pathways smoothed by the footsteps of Dwight Waldo and others.
Bob joined the American University faculty in 1969 to direct the public administration program in what was then the School of Government and Public Administration. A thinker and a philosopher of education, he quickly proved as well to be a program organizer, an innovator, and a supporter of strong practitioner-academic relationships. His organizational skills were quickly recognized when he was tapped to serve as dean of Graduate Studies and Research~1 970-1974!. As graduate dean he quickly determined that the office did not need to exist. In a strong move toward the decentralization of academic decision-making he secured the abolition of the graduate deanship and the devolution of its duties and responsibilities to the university's schools and colleges.
During this period, Bob also served as a de facto assistant vice-president for academic affairs, consulting with the vice president and the provost on faculty personnel matters, academic budget, and academic planning and development. He subsequently served in several formal administrative roles, including director of the Public Administration Program, director of the Center for Urban Policy Analysis, director~for 10 years! of the Center for Technology and Administration, and chair of the Department of Public Administration. He moved to "retirement" status in 1995 but continued teaching and was serving as interim chair of the Public Administration Department when a recurrence of cancer overtook him.
Bob's talents as a teacher as well as an administrator at American were widely recognized. Prominent among his teaching subjects were courses on Comparative Administrative Systems, Administration of International Programs, Organization Theory and Behavior, and Nonprofit Sector Management. A popular and personable professor, his courses were especially attractive to international students from developing countries. In addition to diverse course offerings he chaired 24 doctoral dissertations including some that received national awards.
Bob's international consulting and advisory responsibilities were extensive for the World Bank, the United Nations, USAID, and the Institute of Public Administration~New York!. These roles took him to Indonesia, Yemen, Oman, Pakistan, Russia, Estonia, Latvia, Lithuania, and Ukraine. His domestic consulting roles were likewise diverse and included the following federal agencies: Agriculture, Labor, Transportation, Office of Personnel Management, and Federal Railroad Administration. He also served as a frequent lecturer for the fol- As dean at A&M Woody was a strong advocate for diversity in both the student body and among the faculty. When he stepped down as dean, he co-founded the Black Faculty Alliance and served as its first president. At the time of his death he was working to create an Africana Studies Research Center at Texas A&M.
Woody returned to teaching in the department of political science after his service as dean. His long battle with heart disease took a serious toll, and he eventually received a heart transplant. He returned to teaching after the transplant and was teaching undergraduate classes in health policy and urban politics at the time of his death. Although his closest friends advised him to slow down and take it easy, he restarted his research agenda, working on a new book on The Politics of Black Health Care, and proposing conference papers on race and policy issues at political science conventions.
Woody's life was characterized by passion and humor. He was passionate about issues, particularly the need for greater diversity at colleges and universities. Woody knew that race played a major role in his life, and he was sensitive to how it shaped the life chances of others. He also had a great sense of humor. His students will remember him as a down-to-earth professor who cared about them as individuals. He even brought his humor to the classroom. Outside the classroom with friends and colleagues, one could sit and have a drink or maybe two! with Woody and spend the entire time laughing, not ever realizing that he was your dean. Woody will indeed be missed.
Woody Public, 1945 Public, -1949 In the course of his rich and creative career, Dick authored or coauthored seven full-length volumes and contributed more than 100 articles and 50 reviews to scholarly journals and books.
Dick has left an indelible mark on his fields of specialization. These are living testimony for what he will be remembered most-and best: his uncompromising dedication to high intellectual and academic standards; his significant contributions to international relations theory, methodology, and practice; his exemplary and unselfish professional service; his devotion to teaching excellence; and his unwavering support of his beloved family, cherished friends, and valued colleagues.
Dick will also be remembered by his close friends and family for his quiet manner and sardonic wit, as well as his great love of classical music, movies, bicycling, dark chocolate, and cats.
Dick is survived by his wife, Anna Gode-von Aesch Merritt, whom he met when both were in Berlin as Fulbright students and with whom he co-authored and co-edited a number of books and articles. Survivors also include three children, Christopher~San Diego!, Geoffrey~Urbana!, and Theodore~Urbana!, a granddaughter, a grandson, and two brothers, Col. Raymond James, USAF0 ret.~Marysville, CA!, and Johñ Berkeley!.
Family, friends, and colleagues around the world-we all will miss him. By the time of these publications, however, Bill's own lengthy training in economics was reorienting his thinking. In 1963 he was one of a small group of economists and political scientists who met in Charlottesville, Virginia, under the auspices of the Thomas Jefferson Center for Studies in Political Economy at a conference dubbed the "no name conference" by another participant, Vincent Ostrom. The goal was to develop what participants called variously "the pure theory of collective decision-making," "the positive theory of collective agreement," and "the theory of non-market decision making." Eventually, at Bill's suggestion, the name "Public Choice" was accepted, the Public Choice Society was founded, and the Journal for NonMarket Decision Making morphed into Public Choice.
In 1966 what was then understood about public choice with ideas that were then only beginning to be developed in the study of public policỹ the latter being Joyce's particular forte!. As Joyce and Bill both gladly admitted, the book was ahead of its time-in particular, as a textbook intended to be used in the highly competitive introductory undergraduate market. Nevertheless, many political scientists who are now leaders in the discipline no less gladly admit that the book had a profound influence on their early thinking, just as many economists are also happy to admit that they learned their political science from that text. Bill's subsequent Public Choice in America~1971! and Why Vote~1971! served similar purposes.
Still working within the rational choice analytic framework that he had helped to pioneer, Bill's work became increasingly focused on policy analysis and evaluation. His early but influential paper on social security The Popularity of Social Security: A Paradox in Public Choice~American Enterprise Institute, 1977! was published long before Social Security became the hotly debated policy issue that it now is, and his The Anatomy of Public Failure~International Institute for Economic Research, 1978 , with a forward by James Buchanan!, addressing the problem of governmental failure as a parallel discourse to the lengthy existing literature on market failure. He asked the question that underlay his thinking for some years to come: How efficient and equitable are political processes as contrasted with market economy processes? His answer was then, and remained, unequivocal: Political processes are basically perverse and ought not to be adopted when there is a satisfactory alternative in market-based choice. He developed the theme in several subsequent publications, including, with Randy Simmons of Utah State University, Beyond Politics: Markets, Welfare and the Failure of Bureaucracy,~Westview Press, 1994!. Perhaps the most signal attribute of his writing was the capacity to take complex ideas and reduce them to simple, clear and readily understandable prose. As Mike Munger, comments, Bill had a "preternatural faculty of simplifying very complex points and being able to express them graphically. He and I published two papers together, and in both cases I found his ability to make complex theory understandable to be truly remarkable." It was also, of course, a capacity that contributed to his great classroom success throughout his career.
Two of Bill's other interests were particularly expressed in his later work. His lifelong interest in intellectual history was first expressed in his paper, with his wife Joyce, "Behavioralists and Traditionalists: Stereotypes and Self-Images In his own community, Bill was a frequent commentator in, and letter writer to, Oregon's two major newspapers, the Eugene Register Guard and Oregonian-generally from a libertarian perspective, but always with that perspective informed by his background in public choice theory. He was also a patron of the visual arts, being well known in Eugene's and Oregon's artistic communities; and, of course, he was a connoisseur of good food, evidenced by his writing "Bill Mitchell's Restaurant Guide to San Francisco" for the annual meeting of the Public Choice Society in 1997. As all his friends knew, he was also a lifelong fan of the Green Bay Packers-and a very proud shareholder.
Joyce Mitchell was his collaborator and, as they both cheerfully acknowledged, often his most severe critic. She was also the love of his life; he saw her through her own long and difficult illness and, even after their divorce, remained her friend, supporter, and caregiver. Recovering from the heart attack he suffered after Joyce's death, he became, once again, a major daily presence in the corridors of the University of Oregon's political science department and, until only a few months before his own death, a reliable, generous, and open-minded commentator on the ideas of the many students and faculty who sought him out for reading courses, coffee, and talk. Recent students and new junior faculty, who had not known him before his retirement, discovered what earlier generations had long recognized-that he was a model of academic integrity, perspective, judgment, and enthusiasm for ideas. The touchstone of Lester Seligman's research throughout his career was his interest in political leadership, particularly in the context of democratic governments. In more than 30 articles and four books, he inquired into the interplay among leaders, their political parties, and their staffs as they sought to lead their governments and countries. Parts of his work were broadly comparative, focusing on the development of political leadership in Israel, the varying methods by which political parties in different settings recruit candidates for office, and the ways that those methods of recruitment affect the leaders' ability to lead. But Lester's original and abiding interest, to which he always returned, was how U.S. presidents confronted their leadership roles. He argued that the nation's ability to respond to problems and pursue agendas rested on the efforts of its elected leaders, especially its presidents. His sustained body of research on the American presidency demonstrated the validity and importance of that fundamental insight.
Richard Kraus
Several of Lester's earliest works explored the conditional nature of political leadership, especially in the American context. As he considered the presidency more specifically, he focused on key factors that affect presidents' ability to provide leadership. He examined the process by which presidents were recruited, nominated, and elected, and the consequences of changes in those processes for their ability to govern. He was especially concerned with how presidents relate to their parties and how those relationships changed in response to changes in the nomination process. He was one of the first scholars to realize and demonstrate that the shift during the 1970s from caucuses to direct primaries as the predominant method of nominating presidential candidates affected the presidents' ability to lead. Caucuses tended to tie presidents close to their parties, which enabled them to use their parties as the foundation of their governing coalitions. However, with the rise of primaries, presidential candidates began to distance themselves from their parties. This weakened parties as coalition-building mechanisms and led presidents to rely increasingly on their personal staffs to help them build governing coalitions.
Lester also studied the behavior of presidents in office, especially how they interacted with staff and advisors, and how those interactions affected their ability to lead. Writing in the 1950s, he demonstrated that the presidency was becoming increasingly institutionalized. This recognition led him to examine the effects that institutionalization had on the workings of the office.
Finally, Lester showed that the policy context within which presidents attempt to assert their leadership was a key determinant of their ability to lead. He distinguished between two fundamentally different contexts-the programmatic and crisis contexts-and demonstrated through case studies that when presidents faced crises, many more resources for leadership were available and the government and people were much more receptive to following their lead. In contrast, when presidents operated in a more routine or programmatic context, they possessed more limited resources and confronted a government and people concerned first with their own interests and prerogatives. All these differences made the presidents' task much more difficult.
Lester not only studied leadership, he also practiced it. He served in numerous positions in the political science profession, but his most important service to the discipline was his central role in establishing the Presidency Research Group~PRG! as an organized section of the American Political Science Association~APSA!. Along with a few other leaders of the subfield, Lester conceived the need for the section, sponsored an organizational meeting, generated a constituency for the group, and secured its recognition by APSA. Lester served as the first president of the PRG from 1979-1981, subsequently served on its Executive Council, and was honored for his contributions through permanent designation as a "Founder" of the section.
To those who knew Lester Seligman, more important than all these achievements and contributions was the caring and conscientious manner in which he conducted both his professional and personal life. He was demanding, both of himself and those he worked with. But behind his occasionally stern exterior was a warm and sincere individual who always had the best interests of those around him at heart. He had an infectious laugh that was heard frequently by anyone in his vicinity. He leaves behind a corps of devoted former graduate students who continue to work in many of the fields of study that he initially explored. The good nature and optimism that Lester displayed as he persevered through the difficulties following his stroke inspired those who knew him and stand as a testament to his good will and positive outlook. He is and will be missed.
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